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The Pandemic  
Disruption, Acceleration,  

Revolution? 
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Programme: 
The Pandemic has caused seismic changes in the world of work.  At a time when the  
Government is encouraging employees to return to the workplace, members of the  
Employment Team take a look at some of the themes in these unprecedented times.  

[17: 15 - 17: 30]  Registration  

[17: 30 - 17: 45]  The Brave New World   

Iris Ferber 
Has the Pandemic been a disruptor? Has it been an accelerant? Or was it the catalyst for a Revolution?  So much has 
changed; will it ever be the same again?  Or will future generations of workers view the working practices of 2019 as 
we view the working practices of the Victorians?  Iris will ask some big questions, and guess at some answers. 

[17: 45 - 18: 00]  No Jab, No Job?   

Gillian Crew  
From 11 November 2021, it will be compulsory to be double vaccinated, in order to work in care homes – and other 
employers are looking to do the same.  Gill will focus on the legal implications of this simple slogan. 

[18: 00 - 18: 15] Reasonable Adjustments in a Post-Pandemic World  

Safia Tharoo 
The Pandemic has ripped up the rulebook of what work looks like – it has also brought to the fore the issue of  
employees’ mental health.  Safia will look at these themes, and their interaction with requests for adjustments at 
work. 

[18: 15 - 18: 30]  “Legislate in Haste, Repent at Leisure”  

Christi Scarborough  
Even before the Pandemic, the calculation of holiday entitlement – and pay in lieu of holiday pay on termination – 
was fraught with traps for the unwary.  There is now extra flexibility to carry over holiday, courtesy of the Working 
Time (Coronavirus) (Amendment) Regulations 2020, but with flexibility comes complexity.  Christi will bravely  
attempt to define the areas of uncertainty present in the legislation, in order to better prepare practitioners for  
holiday pay claim negotiations. 

[18: 30 - 18: 45]  Break 

[18: 45 - 19: 00]  From “It couldn’t possibly work…” to “Why not?!” 

Jason Braier 
The Pandemic forced a violent change to working practices and structures in most businesses – ways of working 
which would once have been declined, under flexible working requests, suddenly became essential.  Jason will  
predict what legislative and policy changes might be in store for flexible working, and how the forced hand of the 
Pandemic might have strengthened the arm of employees whose flexible working requests are refused. 

[19: 00 - 19: 15]  The Price of Working from Home 

Catherine Urquhart 
Many employees are now better off, with no commuting costs or daily visits to Pret. So can bosses get away with 
reducing their salaries? Catherine will ponder the price of working from home, for employers and employees.  

[19: 15 - 19: 30]  “I am not a cat”: a view from the bench  

Michael Salter 
Everything changed with the Pandemic, including how cases proceed in the Tribunal - with remote hearings becom-
ing the norm. Michael, with his judicial experience in both England and Jersey, considers the lasting effect of the 
Pandemic on Tribunal procedure, presentation and advocacy.  
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Speakers: 

Iris Ferber (2005) 
“Iris has the ability to put clients at 

ease and is extremely  
approachable, and in contrast, 

fierce in cross-examination. Iris is 
very knowledgeable, eminently  

practical.” 
Legal 500 2022 

Gillian Crew (1998) 
“Gillian is superb at making a client 
feel at ease with her calm approach, 
but is equally superb at persuading 
the tribunal to see the case from her 

client's perspective. Gillian is  
reassuring to work with and  

incredibly knowledgeable and  
effective as an advocate.” 

Legal 500 2022 

Safia Tharoo (2004) 
“She is excellent all-round. Very 

knowledgeable on the law, a very 
good advocate, great with clients 
and well liked and respected by 

judges. She is the person you want 
in your corner, and will do  

everything she can to fight her  
client’s case.”  

Legal 500 2022 

Christi Scarborough (2012) 
“Very thorough and accurate in her 

advices. Fully attuned to the  
demands of today’s busy private 
practice, giving an attentive and 
reliable service to solicitors and 

clients.” 

Client Testimonial 

“42 Bedford Row's employment 
team is very strong, with a wide 

range of counsel to suit any 
type of case and budget'. The 

set's clients include major  
employers, small businesses 
and large public and private 

sector organisations, as well as  
employees at all levels.  
Practicing exclusively in  

employment law, the set's  
employment group head Jude 

Shepherd successfully defended 
the Health and Care Professions 

Council against allegations of 
discrimination during  
professional conduct  

proceedings, by failing to make 
reasonable adjustments for the 

claimant's disability; and Iris 
Ferber recently acted for the 

respondent in  
McCarthy v Sainsbury’s  

Supermarkets, a sensitive  
disability discrimination claim 

that involved allegations of  
failure to make reasonable  

adjustments for the claimant, 
who suffered from complex 

PTSD and wanted to work from 
home.” 

 

Legal 500 2022 
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Speakers: 

Jason Braier (2002) 
“Jason is extremely thorough and  

conscientious, and works brilliantly as 
part of a team. His written work is  
second to none, attention to detail 
impeccable, and he immediately 

grasps the crux of the issues from a 
commercial as well as legal  

perspective.” 

Legal 500 2022 

 

Catherine Urquhart (2010) 
“Very easy to work with, and  

communicates very well with clients 
and instructing solicitors alike. She has 

an easy-going manner, which puts 
clients at ease and creates minimal 

work for instructing solicitors."  

Legal 500 2022 

 

Michael Salter (1999) 
"Michael is a pleasure to work with. He 

has the technical expertise, but also the 
pragmatism and ability to engage effec-
tively with witnesses and clients; and he 

is very personable. He is responsive, 
flexible and provides valuable assis-

tance during the preparation of claims, 
even when he is engaged in other  

matters."    

Legal 500 2022 

 

Our Employment Group: 

42 Bedford Row has a strong group of barristers in its 
employment practice, ranging from senior practition-
ers to rising stars more recently called to the Bar. We 
work across the full spectrum of employment law,  
focusing strongly on delivering pragmatic, commercial 
solutions. 
 
Our clients include major employers, small businesses 
and major public and private sector organisations as 
well as employees at all levels with requirements  
ranging from legal advice and opinion to specialist  
representation during complex disputes. 
 
Our barristers regularly appear in Employment  
Tribunals, the Employment Appeal Tribunal and the 
High Court - and they are no strangers to boardrooms 
when providing a legal dimension to business strategy. 
 
We will always quantify the costs and risks from the 
start and explore all options, including mediation and 
arbitration, to maximise your returns (while never  
losing sight of the principles at stake). 
 

 
 
Here are the areas of employment law in which we  
specialise: 
 

• Unfair Dismissal 

• Discrimination – including sex, race, disability, age, 
sexual orientation and religion or belief 

• Redundancy, TUPE and other employment protection 
issues 

• Whistleblowing 

• Wrongful Dismissal and other disputes relating to 
contracts of employment 

• Restrictive covenants 

• Equal Pay 

• Disciplinary hearings 

• Drafting of employment policies, contracts of em-
ployment etc  


